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ACQF

Workshop:

objectives, structure

\
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Module 1 Introduction and deepening of the

knowledge and skills of the members of the
NQF Working Group and other partners on the
three policy domains: NQF, CATS and RPL.

Module 2 National Dialogue and Engineering

of the Somalia NQF and CATS

Synerqistic Module 3Complementarities and
linkages between the three policies.




ACQF Modules and themes

Module 1: training, knowledge building (08 Novembeq) Module 2: Dialogue and NQF Engineering dOS

focus on NQF and CATS November)c focus on NQF and CATS
A Thematic scopeNQFg rationale, objectives, 1. Debate 1. NQF- Vision, Objectives,Scope
governance, instruments; RPL, CATS; roadmap. PrinciplesFunctionsVisibility
1. ACQF: continental reference qualifications framewark. | 2 Debate 2: NQFLevelstructure, descriptors,
Objectives, Policy, Actions, New perspectives. typesof qualifications
2. NQF¢ from A to Z: concepts, objectives, principles, 3. Debate 3: NQF tools; quality assurance
types, trends, examples. Governancestakeholders|egislation

3. NQF Pillars and Tools: Learning Outcomes; levels and| 4 pepate 4: CATSvision, objectives, target
level descriptors; quality assurance of qualifications groups, organisation and application
and the NQF,; registers of qualifications methodsandtools

4. Governance of the NQF: models, legislation,
Institutions, stakeholder involvement. Monitoring and
evaluation.

5. CATS: concepts, objectives, scope, application.
Examples
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ACQF Modules and themes

Module 1 and 2: Focus on RPL (10 November morning)

Module 1 ¢ RPL(09.00-10.30)

1. RPL concepts,target population, scope,objectives,process requirements,
application,synergywith NQFand CATSExamples

Module 2 ¢ RPL(11.00-13.00)

1. Debate 5: RPL vision, objectives, target groups, organisation,roles and
responsibilities

Synergistic Module 3: Assessment, and complementarities of the 3 policies (:
November atternoon)

1. Debate6: Selfassessmenof the existingpolicies,tools, practices- relevant
for the NQFRPLandCATS

2. Debate 7. Roadmapfor the development,consultationand adoption of the
N(%_F,R PLCATSDiscussiomndagreementof the annotatedoutlinesof the 3
policydocuments

3. Debate8: ConclusionsNextsteps
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ACQF

Literature, reference materials

Availableto view and download on the ACQRwvebsite on
the following pages

-  10ACOEFRrainingmodulesandmanuals
-  ThematicBriefs

-  Capacity Development Program All documents,
videos,casestudies

- OtherusefulresourcesInternationalliterature
Tobe printed for distribution at the workshop:

-  BriefACQMHandbook

- ACQHrainingModules TM 1, TM4, TM5, TM 10
-  ACQHhematicBrief13 on micro-credentials

-  ACOMRHandbookon RPLlfor Practitioners
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https://acqf.africa/capacity-development-programme/training-modules
https://acqf.africa/capacity-development-programme/thematic-briefs
https://acqf.africa/capacity-development-programme
https://acqf.africa/resources/library
https://acqf.africa/resources/policy-guidelines/brief-acqf-handbook
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-1-learning-outcomes
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-4-validation-and-recognition-of-learning
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-5-quality-assurance-in-the-context-of-the-acqf
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-10-qualifications-and-qualifications-frameworks-a-systemic-view
https://acqf.africa/capacity-development-programme/thematic-briefs/acqf-thematic-brief-13-micro-credentials-concepts-debates-experiences-2013-towards-a-common-understanding-in-different-parts-of-the-world
https://acqf.africa/capacity-development-programme/training-modules/recognition-of-prior-learning-rpl-handbook-for-rpl-practitioners/recognition-of-prior-learning-rpl-handbook-for-rpl-practitioners-en

ACQF Project
Coordinator and NQF
Expert: Ms Eduarda
CastelBranco

W,

CATS Expert: Mr.
James Mwewa

RPL Expert: Mr.
Patrick Werquin

PPPPP




1.1 Setting the scene:
NQFs In transformation



ACQF

Somalia NQF in times of Transformation

V Great Time and Opportunity for rethinking and developin
your comprehensive NQF and the related policies (RPL,

CATS)
VInnovation
V Transparency tools
V Governance
V International cooperatiort regional, continental, global




ACQF

Transformation accelerated with Covid &

Digitalisation Remote work

Upskilling,
Greening reskillingc
vast needs

Remote
learning




ACQF
Top Skills 2023

Page 10

ACognitive skills top the list of those
deemed to be of greatest importance for
workers in 2023.

AAnalytical thinking is considered to be a
core skill by more companies than any
other skill, making up, on average, 9.1%
of the core skills reported by companies.

ACreative thinking comes second, ahead
of three self -efficacy skills 0 resilience,
flexibility and agility; motivation and
self-awareness; and curiosity and
lifelong learning 0 which recognize the
Importance of workers' ability to adapt to
disrupted workplaces.




ACQF Future of Jobs: top 10 skills 2023

Top 10 skills of 2023 Ec@.c

FORUM

i O Analytical thinking 6. . Technological literacy
Future of Jobs Report

2023
2. ‘ Creative thinking 7 @ Dependability and attention to detail s s SR
3. @ Resilience, flexibility and agility 8. @ Empathy and active listening
4. @ Motivation and self-awareness 9. Leadership and social influence

O,

: @ Curiosity and lifelong learning 10. @ Quality control

Type of skill
I Cognitive skils M Self-efficacy '8 Management skills [ Technology skills I Working with others

Source Note
World Economic Forum, Future of Jobs Report 2023. The skills judged to be of greatest importance to workers at the time of the survey

Cognitive skills top the list for 2023. Image: World Economic Forum

https://www.weforum.org/agenda/2023/05/futureof-jobs-202 3skills
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https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills

ACQF - gkills 2027: topin -f 8§ Rj 2 F T

@

¢CKS 22NI R 902y 2YAO C2NHzy Qanaytadal dzNB
thinking, creative thinking and Al and big data will be top-demand skills
by 2027.

Leadership and social influence and curiosity and lifelong learrang
among other skills expected to see growing demand.

Six in 10 workers will require training before 2027, but only half of workers

are seen to have access to adequate training opportunities, according to tt
report. Training priorities of companies (42%): Al and Big Data
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ACQF Euture of Jo

Top 10 skills on the rise

1: c Creative thinking 6
2, 0 Analytical thinking G
3. ‘ Technological literacy 8
4. Curiosity and lifelong learning 9.
: @ Resilience, flexibility and agility 10

Type of skill

I Cognitive skils M Self-eficacy 8 Management skills

Source Note
World Economic Forum, Future of Jobs Report 2023. The skills judged to be increasing in importance most rapidly
between 2023 and 2027

Future of Jobs Report 2023 Image: World Economic Forum

1 Technology skills

bs: top 10 skills by 2027

v@
ECONOMIC
FORUM
: 0 Systems thinking

‘ Al and big data

; Motivation and self-awareness

Future of Jobs Report
2023

INSIGHT REPORT
MAY

20238

Talent management

; ‘ Service orientation and customer service

M Working with others I Engagement skills
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https://www.weforum.org/agenda/2023/05/futureof-jobs-202 3skills



https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills

ACQF

Page 14

Future of Jobs ECW NROLARIC
Reskilling needs F@
of workers' core skills a0

are expected to change W

in the next five years N e

Source: World Economic Forum, S
Future of Jobs Report 2023. ' ' |

Almost half of core skills are expected to change. Image: World Economic Forum

https://www.weforum.orqg

/agenda/2023/05/future-

of-jobs-2023skills



https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills
https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills
https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills

ACQF  Jobs: growing and declining

Fastest growing vs. fastest declining jobs ec@.c
FORUM

Top 10 fastest growing jobs Top 10 fastest declining jobs

1. Al and Machine Learning Specialists T Bank Tellers and Related Clerks

23 Sustainability Specialists 2. Postal Service Clerks

3. Business Intelligence Analysts 3. Cashiers and ticket Clerks

4. Information Security Analysts 4. Data Entry Clerks

5. Fintech Engineers 5. Administrative and Executive Secretaries

6. Data Analysts and Scientists 6. Material-Recording and Stock-Keeping Clerks

Tia Robotics Engineers 7. Accounting, Bookkeeping and Payroll Clerks

8. Electrotechnology Engineers 8. Legislators and Officials

9. Agricultural Equipment Operators 9. ‘ ‘ Statistical, Finance and Insurance Clerks

i < T 7 Door-To-Door Sales Workers, News and Street Vendors,
10. Digital Transformation Specialists 10. and Relsted Workersa

Source Note
World Economic Forum, Future of Jobs Report 2023. The jobs which survey respondents expect to grow most quickly from 2023 to

2027 as a fraction of present employment figures

Future of Jobs Report 2023 Image: World Economic Forum

https://www.weforum.orgagenda/2023/04/futurejobs-202 3fastestgrowingdecline
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ACQF

agji NO9yOOj 00YzaeyUj RsOYUI

Aho2SOUATBSa 2T bvCaXxX¢ . '

AGovernance (SA NQF)

AScope: opening UFP to new té/pes of
gualifications; horormal and informal

learning; micrecredentials (several African
NQFs)

ADigitalisation: learning, certification |
databases of qualifications accessible onlin

(all)
ALevel descriptors (Zambian, Seychelles NQ

ARegional, global cooperation and transparen
tools (SADCQF, IGADQF, ACQF, EQF) This Phouby Unknow Author s censed undag A

D
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https://geobrava.wordpress.com/2017/08/16/3-key-digital-transformation-trends-for-the-next-decade/
https://creativecommons.org/licenses/by-sa/3.0/

Alternative types of NQF qualifications

18
16
14
12
10

O N B OO @

Partial qualifications

Microcredentials

International
qualifications

B NQFs including

NQFs planning to include

Bl cepeFop

Europe

Modules/ units of LOs

14



ACQF NQF is always in development: loops

(Re)Design &
consultation

Implementation




2.2 ACQF Is born



ACQF A very Iarge Regiona| § African Union Policy Initiative
ifi ' Based on AU policies (CE&A AU Free
Quallflcatlons Framework Movement Protocol, AfCFTA)




ACQF

AU Political and legal
basis

A Agenda 2063 and its First
Ten Year Implementation
Plan

A CESA 16-25

A AfCFTA

A AU Free Movement Protocol
A PAQAF
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AFRICAN CONTINENTAL QUALIFICATIONS FRAMEWORK. 33>

ACQF

UNDERPINNINGS

ACQF:

underpinnings, coceammds [} Recinioing

its First Ten Year

purposes,
principles

PURPOSES OF ACQF

Enhance comparability, quality and
) transparency of qualifications of all

types and levels, support people’s

lifelong learning outcomes.

Facilitate validation of learning, PRINCIPLES
) recognition of skills, diplomas and

certificates and mobility of learners and
workers

2

Facilitate

Inclusiveness:
all levels and types of
qualifications, all modes of

Work in cooperation and complementarity lifelong learning

with national and regional qualifications
) frameworks and support African continental Innovation:

integration and creation of African common future-proof, new demands - emerging

space of trusted qualifications. skills, green skills, transversal skills

............................................................ 0penness:
to participation of all stakeholders,

Promote cooperation and referencin .
) P & good practice, lessons learned

between qualifications frameworks
(national, regional) in Africa and worldwide.

Promote

(African, global)
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ACQF CONCEPTUAL TECHNICAL DESIGN OF ACQF

2> Metaframework: translation device for referencing, comparison,
cooperation between different NQFs

Comprehensive scope: all levels, modes of learning
10 levels: whole continuum of education and training
Level descriptors expressed as learning outcomes

Domains of learning: Knowledge, Skills, Autonomy and Responsibility

vV VvV VvV Vv V¥

Learning outcomes orientation supports:

ACQF is underpinned by * |Improve transparency and comparability of qualifications of
Quality Assurance different national systems

* Transparency and credibility of RPL and validation of outcomes

Transparency and Trust in
Qualifications from experience, access to quality RPL
Includes processes and
procedures to ensure
qualifications, assessment
and programme delivery - Access, learning progression, lifelong learning, flexibility,
meet high standards

* Application of credit accumulation and transfer systems in
different academic and vocational pathways.

- In design of qualifications: facilitate transfer of components of
qualifications
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ACQF
Conceptual technical design

Meta-qualifications framework Learning outcomes orientation supports:

\ V Improve transparency and comparability of
gualifications of different national systems

Comprehensive and inclusive scoadt levels, modes |

of learning -V Transparency and credibility of RPL and
: — | validation of outcomes from experience,
10 levelswhole continuum of qualifications of access to quality RPL

education and training systems L _ _
3 V Application of credit accumulation and

_ _ transfer systems in different academic and
Level descriptorexpressed akarning outcomes vocational pathways.
- | A Access, learning progression, lifelong

learning, flexibility,

l_ Responsibility A In design of qualifications: facilitate

transfer of components of qualifications
.
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- African (ag)
5 Slonl s Union\.%/ EJF@“”:

*+Gateway _r

African Continental
Qualifications Framework (ACQF)

Inaugural workshop of the project ACQF-II (2023-2026)

11-13 July 2023 < Addis Ababa, Headquarters of the African Union

ACQF

African Continental
Qualifications Framework

Supporting and connecting Qualifications Frameworks
Transparency and Mutual Trust in qualifications
Facilitating lifelong learning and mobility

ACQF-Il is:
1. Capacity development.
2. Support countries and regions: NQF development and implementation.

3. Governance. ACQF Qualifications Platform. RPL Campaign. Referencing
NQF-ACQF. Common profiles of qualifications

www.acqf.africa

Page 25

Main areas of activity of the ACQF

1.Referencingf national qualifications frameworks and systems to the ACQF,
following agreed criteria and procedures.

2. Support recognition of priolearningc for example, the development of common
guidelines and approaches, updated inventory of RPL systems on the continent, ¢
wide information and support campaign

3. ACQF Qualifications Platform (database) and management information system

4. Qualifications Development of qualifications profiles adequate for common
continental use (e.g.: related with economic integration / AICFTA).

5. Capacity developmenh relevant areas. Online, onsite, hybrid.

6. Advocacy, communication, networking and cooperatiokfrican stakeholders
(education and training, employment, social partners) and other RQFs globally

7. Analysis, monitoring and evaluatioror continuous improvement.




ACQF Referencing national qualifications
frameworks or systems to ACQF

ACQF aims at connecting the African national (and regional)
qualifications frameworks . This core function is based on the
process of referencing to ACQF .

Referencing: process aimed at comparing national
qualifications frameworks or systems to the ACQF following
criteria and procedures (ACQF Guideline 3)

At national level , referencing contributes to self -assessment
of the status of the national qualifications framework or
system, and to self-improvement.

At continental level and between countries , referencing to
the ACQF of a significant and increasing number of national
gualifications or systems leads to the creation of a common
area of trusted qualifications and enables the transformative
potential of the ACQF for the continent.

Following referencing to ACQF: countries use ACQF levels
on newly issued documents related to qualifications and in
registers / databases of qualifications.
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ACQ F And much more on ACQF website for stakeholders, policy makers, education and training
providers, learners and experts interested in themes and issues related to national and
regional qualifications frameworks and their related systems, tools and governawnce.

Want to know more
about ACQF?

Visit our website:

https://acqf.africa/




ACQF  New ACQF Project (2023 -2026) ! Main outputs

ACQAI

2.1 NQFs and related
policiesc increased
number in
development and

Implementation stage
J

1.1 Capacity
development,
advocacy, awareness

3. Operationalisation
of ACQF

J

3.1 Governance
partnership, ACQF 3.2. Referencing of
Qualifications and NQFs and ACQF
Credentials Platform

3.4 Common profiles

3.3 RPL Campaign of qualifications
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ACQF
ACQF countries

/OA

RegionsECCAS, SADC, EAC, IGAD, UEN

APriority countries
Angola

D R Congo
Eswatini
Ghana
GuinéBissau
Kenya
Mozambique
Senegal
Seychelles
10 Sierra Leone
11. Somalia

©oN®DOTEWNRE
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ACQF

2023 -2024: 10 ACQF -1l capacity development, peer learning,
referencing workshops; 20 countries - 3 regions involved

Jul 2023 Addis: Oct 2023 Nairobi:
validation ACQF Programme NQF

ohannesburg:
SADCQF, TVET

| Nov 2023 Accra: NQ | Dec 2023 Maputo:
training NQF training

May 2024 June 2024 Kinshasg Sept 2024 Luanda:f
2" Forum NQF [

Authorities

Oct 2024 Nairobi: | Nov 2024 Seychelleg
3rd Forum- RPL [ 4" Forumc¢ Micro-
Campaign credentials

Johannesburg: 1st Forum NQF
SADCQF Authorities
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ACQF

South - South dialogue and
sharing: ACQF among the
good practices 2023

https://www.southsouth -galaxy.org/wp -
content/uDloads/2023/09/Good -Practices-in-

SSTG Transforming - Education-and-
Delivering -on- SDGA4.pdf

Page 31

PRACTIGES

in South-South and
Triangular Cooperation

Transforming
Education
and Delivering
on SDG 4



https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf
https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf
https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf
https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf

ACQF Model of Capacity development activities

Multi - country: Annually _
A3 training workshops -
A2 conferences (1 online)
A Several webinars

]

e

Country specific plan
ATraining workshops
AMeetings and debates
AWebinars
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ACQF  ACQF-II Tralnlng programme 2023

AWelcome
ABenvinda(o)s
ABienvenu(e)s

Nairobi: 911/0ct

Accra: 78/Nov
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ACQF
The Nairobi
workshop

 Globally Recognized

. Competitive qualifications
Transforming
Kenya.
KNEDA
o~
Our Contacts

Participation and ownership.
Cohosted by KNQA

- -
e

e




ACQF
The Accra :
Workshop " SSeaa.

Participation and ownership
Cohosted by GTEC
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ACQF
The Maputo
Workshop

] anep

\COES DE MocAMBIQUE (ang)

Participation and ownership.
Cohosted by CNAQ / ANEP




ACQF Holistic view on education -skills and
qualifications

I\l [Sle-Uils]aMI -0l Ials®_  Multiple loops of dialogue,
upskilling ©in a lifg cooperation: with RQFs,
perspective TVET, Higher Education,

AAIl sectors and Recognition of
gualifications Quialifications, Civil Society «
AAIl modalities of lea

AAIl forms of recognition of
learning outcomes

AAIl types of credentials and
gualifications

ADigitalisation
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ACQF

ACQF surveys
AONn NQF Infographics and
AOn Micro-Credentials full reports
AOn RPL publishedc ACQF
website




ACQF  ACQF Qualifications and Credentials
Platform: a gamer changer

Enhance
qualifications
management

Qualifications Databases Network improve

information-

wNational Qualifications Databasesvith users Platform sharing
wContinental Qualifications Databasevith users Platform

Interoperability
(African and
beyond)




ACQF

Session 3: NQF 0 Holistic overview




3.1 Qualifications ana
frameworks 0O main concepts



ACQF

NQFs 0 a global
phenomenon

Qualifications frameworks are a
global phenomenon.

More than 150 countries have
developed NQFs and many
have advanced their
Implementation.

But NQFs do not work In
Isolation, or without
partnerships and resources.




A national qualifications framework (NQF) is
‘A policy and instrument for the development
and classification of qualifications according to
a set of criteria for specified levels of learning
achieved, which aims at integrating and
coordinating national qualifications subsystems
and improve the transparency, access,
progression and quality of qualifications in
relation to the labour market and civil society.

Source: EQF Recommendation

A national qualification system includes all aspects
of a country’s activity that result in the recognition
of learning. These include the means to develop
and operationalise national or regional policy on
qualifications, institutional arrangements, quality
assurance processes, evaluation and attribution
processes, skills recognition and other mechanisms
linking education and training to the labour market
and civil society. Qualifications systems can be
more or less integrated and coherent. One of the
characteristics of a qualification system may be an
explicit qualifications framework.

Source: OECD, Bridges to Lifelong Learning, 2007

ACQF

African Continental
Qualifications Framework

A qualification: means a formal outcome of an assessment and validation process
which is obtained when a competent authority determines that an individual has
achieved learning outcomes to given standards.

Source: EQF Recommendation.

Institutional
setting &
stakeholders
ualifications
Outreach & <, |
specifications/

visibility to users
Y ’ ‘ standards

' \ ‘ Credit
M&E, research NQF Policy and =

accumulation and
‘ design document
‘ Qualifications

Database/
Register

transfer system

RPL / Validation
- Non-formal
& informal

qﬁ. learnin, :
g Quality assurance

of qualifications,
and provision

Level descriptor: A statement describing learning achievement at a particular level of
a Qualifications Framework that provides a broad indication of the types of learning
outcomes and assessment criteria that are appropriate to a qualification at that level.
Source: SAQA, NQFPedia

Learning outcomes: Statements of what a learner
knows, understands and is able to do on completion
of a learning process, which are defined in terms of

knowledge, skills and competence.

Set of knowledge, skills and/or competences an
individual has acquired and/or is able to demonstrate
after completion of a learning process, either formal,

non-formal and informal.

Source: Cedefop

A regional qualifications framework (RQF) is a broad
structure of levels of learning outcomes that is agreed
by countries in a geographical region.

A means of enabling one national framework of
qualifications to relate to another and, subsequently,
for a qualification in one country to be compared to a
qualification from another country.

Source: ASEAN
QRF: ASEAN Qualifications Reference Framework,

A Practical Guide and All you Need to Know.




ACQF

What is an NQF? (1)

Seychelles NQF Map

PhD, Post-doctorate

Masters

Post-graduate

Degree
& %,

t

\ Advanced diploma

HSC (A-Levels) >1

—

Diploma

¢

Advanced certificate

t

Certificate
4

Secondary Certificate (IGCSE)

Primary certificate
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AA national qualifications framework
0 b v C OpolidyaandYhsstrumentfor
the developmentandclassification of
gualificationsaccording to a set of
criteria for specified levels of learning
achieved, which aims attegrating
and coordinating national
gualifications subsystemand improve
the transparency, access, progressior
and qualityof qualifications in relation
to the labour market and civil societ{

SourceEQOF Recommendation 2017

—

0



https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32017H0615(01)&from=EN

ACQF W hat is an NQF (2)

AAn instrument for the development, classification and recognition of skills,
Knowledgeand competenciesalonga continuum of agreedlevels

Alt is a way of structuring existing and new qualifications, which are defined by
earning outcomesc clear statementsof what the learner must know or be able to
do, whetherlearnedin a classroompn the job, or lessformally.

AThe qualificationsframework indicatesthe comparability of different qualifications
and how one canprogressfrom one levelto another, within and acrossoccupations
or industrial sectors(and even acrossvocationaland academicfields if the NQFis

designed to Include both vocational and academic qualifications in a single
framework)

Source
https://www .ilo.org/wcmsb/groups/public/@ed_emp/@ifp_skills/documents/instructionalmaterial/wcni€®3623pdf
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https://www.ilo.org/wcmsp5/groups/public/@ed_emp/@ifp_skills/documents/instructionalmaterial/wcms_103623.pdf

ACQF

National
gualifications
frameworks

https://voutu.be/gK15HIhDbo4
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National qualifications frameworks (NQFs) helg

wTo make qualifications easier to understand and compare.

wThey can also encourage countries to rethink and reform
national policy and practice on education, training and
lifelong learning.

Learning outcomes: a fundamental principle

wNQFs classify qualifications by level, based on learning
outcomes- that is, what the holder of a certificate or diploma
Is expected to know, understand, and be able to do.

wThis classification reflects the content and profile of
qualifications.

wThe learning outcomes approach also ensures that education
and training subsystems are open to one another.

wThus, the Learning outcomes approach allows people to move
more easily between education and training institutions and
sectors.

wLearning outcomebased qualifications: essential for RPL




