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Workshop: 
objectives, structure

Module 1: Introduction and deepening of the 
knowledge and skills of the members of the 
NQF Working Group and other partners on the 
three policy domains: NQF, CATS and RPL.

Module 2: National Dialogue and Engineering 
of the Somalia NQF and CATS

Synergistic Module 3: Complementarities and 
linkages between the three policies.
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Modules and themes
Module 1: training, knowledge building (08 November) ς 

focus on NQF and CATS

ÅThematic scope: NQF ς rationale, objectives, 
governance, instruments; RPL, CATS; roadmap.

1. ACQF: continental reference qualifications framework. 
Objectives, Policy, Actions, New perspectives.

2. NQF ς from A to Z: concepts, objectives, principles, 
types, trends, examples. 

3. NQF Pillars and Tools: Learning Outcomes; levels and 
level descriptors; quality assurance of qualifications 
and the NQF; registers of qualifications

4. Governance of the NQF: models, legislation, 
institutions, stakeholder involvement. Monitoring and 
evaluation. 

5. CATS: concepts, objectives, scope, application. 
Examples

Module 2: Dialogue and NQF Engineering (09 
November) ς focus on NQF and CATS

1. Debate 1: NQF - Vision, Objectives, Scope, 
Principles, Functions, Visibility

2. Debate 2: NQF Level structure, descriptors, 
types of qualifications 

3. Debate 3: NQF tools; quality assurance; 
Governance, stakeholders, legislation

4. Debate 4: CATS: vision, objectives, target 
groups, organisation and application 
methods and tools
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Modules and themes
Module 1 and 2: Focus on RPL (10 November morning)

Module 1 ς RPL (09.00-10.30)
1. RPL: concepts, target population, scope, objectives, process, requirements, 

application, synergy with NQF and CATS. Examples
Module 2 ς RPL (11.00-13.00)

1. Debate 5: RPL: vision, objectives, target groups, organisation, roles and 
responsibilities

Synergistic Module 3: Assessment, and complementarities of the 3 policies (10 
November afternoon)

1. Debate 6: Self-assessment of the existing policies, tools, practices - relevant 
for the NQF, RPL and CATS

2. Debate 7: Roadmap for the development, consultation and adoption of the 
NQF, RPL, CATS. Discussion and agreement of the annotated outlines of the 3 
policy documents.

3. Debate 8: Conclusions. Next steps. 
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Literature, reference materials
Available to view and download on the ACQF website on 
the following pages:

- 10 ACQF training modules and manuals

- Thematic Briefs

- Capacity Development Program: All documents, 
videos, case studies.

- Other useful resources: International literature

To be printed for distribution at the workshop:

- Brief ACQF Handbook

- ACQF Training Modules: TM 1, TM 4, TM 5, TM 10

- ACQF Thematic Brief 13 on micro-credentials

- ACQF Handbook on RPL for Practitioners 
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https://acqf.africa/capacity-development-programme/training-modules
https://acqf.africa/capacity-development-programme/thematic-briefs
https://acqf.africa/capacity-development-programme
https://acqf.africa/resources/library
https://acqf.africa/resources/policy-guidelines/brief-acqf-handbook
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-1-learning-outcomes
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-4-validation-and-recognition-of-learning
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-5-quality-assurance-in-the-context-of-the-acqf
https://acqf.africa/capacity-development-programme/training-modules/training-modules-1-to-10-english/training-module-10-qualifications-and-qualifications-frameworks-a-systemic-view
https://acqf.africa/capacity-development-programme/thematic-briefs/acqf-thematic-brief-13-micro-credentials-concepts-debates-experiences-2013-towards-a-common-understanding-in-different-parts-of-the-world
https://acqf.africa/capacity-development-programme/training-modules/recognition-of-prior-learning-rpl-handbook-for-rpl-practitioners/recognition-of-prior-learning-rpl-handbook-for-rpl-practitioners-en


ùǙįƆƨŝǙǡσϐǭŝįƦ
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Castel-Branco
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James Mwewa

RPL Expert: Mr. 
Patrick Werquin



1.1 Setting the scene: 
NQFs in transformation



Somalia NQF in times of Transformation 

VGreat Time and Opportunity for rethinking and developing 
your comprehensive NQF and the related policies (RPL, 
CATS)
VInnovation

VTransparency tools
VGovernance
VInternational cooperation ς regional, continental, global
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Transformation accelerated with Covid -͏͗Τ

Digitalisation AI - GAI Remote work

Remote 
learning

Greening
Upskilling, 
reskilling ς 
vast needs
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Top Skills 2023 ÅCognitive skills top the list of those 
deemed to be of greatest importance for 
workers in 2023.
ÅAnalytical thinking is considered to be a 

core skill by more companies than any 
other skill, making up, on average, 9.1% 
of the core skills reported by companies. 
ÅCreative thinking comes second, ahead 

of three self -efficacy skills θ resilience, 
flexibility and agility; motivation and 
self-awareness; and curiosity and 
lifelong learning θ which recognize the 
importance of workers' ability to adapt to 
disrupted workplaces. 
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Future of Jobs: top 10 skills 2023

https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills
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https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills


Skills 2027: top in -ŕŝƦįƨŕΤ
¢ƘŜ ²ƻǊƭŘ 9ŎƻƴƻƳƛŎ CƻǊǳƳΩǎ CǳǘǳǊŜ ƻŦ Wƻōǎ нлно ǊŜǇƻǊǘ ŦƛƴŘǎ analytical 
thinking, creative thinking and AI and big data will be top in-demand skills 
by 2027. 

Leadership and social influence and curiosity and lifelong learning are 
among other skills expected to see growing demand.

Six in 10 workers will require training before 2027, but only half of workers 
are seen to have access to adequate training opportunities, according to the 
report. Training priorities of companies (42%): AI and Big Data
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Future of Jobs: top 10 skills by 2027

https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills
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https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills


https://www.weforum.org
/agenda/2023/05/future-
of-jobs-2023-skills
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https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills
https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills
https://www.weforum.org/agenda/2023/05/future-of-jobs-2023-skills


Jobs: growing and declining

https:// www.weforum.org/agenda/2023/04/future-jobs-2023-fastest-growing-decline
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ãǵįƝƆŷƆŎįǭƆƳƨǡϐŷǙįƦŝȎƳǙƙǡϐǭƳƳϐįǙŝϐŎƀįƨŸƆƨŸΤ
ÅhōƧŜŎǘƛǾŜǎ ƻŦ bvCǎΧό{! bvCύ
ÅGovernance (SA NQF)
ÅScope: opening up to new types of 

qualifications; non-formal and informal 
learning; micro-credentials (several African 
NQFs)
ÅDigitalisation: learning, certification, 

databases of qualifications accessible online 
(all)
ÅLevel descriptors (Zambian, Seychelles NQF)
ÅRegional, global cooperation and transparency 

tools (SADCQF, IGADQF, ACQF, EQF) This Photo by Unknown Author is licensed under CC BY-SA
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https://geobrava.wordpress.com/2017/08/16/3-key-digital-transformation-trends-for-the-next-decade/
https://creativecommons.org/licenses/by-sa/3.0/


Europe
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NQF is always in development: loops

(Re)Design & 
consultation

ImplementationReview 
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2.2 ACQF is born



A very large Regional 
Qualifications Framework

Å African Union Policy Initiative
Å Based on AU policies (CESA-25, AU Free 

Movement Protocol, AfCFTA)
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AU Political and legal 
basis

Å Agenda 2063 and its First 
Ten Year Implementation 
Plan

Å CESA 16-25
Å AfCFTA
Å AU Free Movement Protocol
Å PAQAF
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ACQF: 
underpinnings, 
purposes, 
principles
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Conceptual technical design
Learning outcomes orientation supports:
VImprove transparency and comparability of 

qualifications of different national systems
VTransparency and credibility of RPL and 

validation of outcomes from experience, 
access to quality RPL
VApplication of credit accumulation and 

transfer systems in different academic and 
vocational pathways. 
ÅAccess, learning progression, lifelong 

learning, flexibility, 
ÅIn design of qualifications: facilitate 

transfer of components of qualifications

Meta-qualifications framework

Comprehensive and inclusive scope: all levels, modes 
of learning

10 levels: whole continuum of qualifications of 
education and training systems

Level descriptors expressed as learning outcomes

Domains of learning: Knowledge, Skills, Autonomy and 
Responsibility

Supported by Quality Assurance
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Main areas of activity of the ACQF
1.Referencing of national qualifications frameworks and systems to the ACQF, 
following agreed criteria and procedures. 

2. Support recognition of prior learning ς for example, the development of common 
guidelines and approaches, updated inventory of RPL systems on the continent, a 
wide information and support campaign

3. ACQF Qualifications Platform (database) and management information system

4. Qualifications: Development of qualifications profiles adequate for common 
continental use (e.g.: related with economic integration / AfCFTA).

5. Capacity development in relevant areas. Online, onsite, hybrid.

6. Advocacy, communication, networking and cooperation: African stakeholders 
(education and training, employment, social partners) and other RQFs globally

7. Analysis, monitoring and evaluation: for continuous improvement.
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Referencing national qualifications 
frameworks or systems to ACQF

ü ACQF aims at connecting  the African national (and regional) 
qualifications frameworks . This core function is based on the 
process of referencing to ACQF .

ü Referencing: process aimed at comparing national 
qualifications frameworks or systems to the ACQF  following 
criteria and procedures (ACQF Guideline 3 )

ü At national level , referencing contributes to self -assessment 
of the status of the national qualifications framework or 
system, and to self- improvement.

ü At continental level and between countries , referencing to 
the ACQF of a significant and increasing number of national 
qualifications or systems leads to the creation of a common 
area of trusted qualifications and enables the transformative 
potential of the ACQF for the continent.  

ü Following referencing to ACQF: countries use ACQF levels 
on newly issued documents related to qualifications and in 
registers / databases of qualifications.
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New ACQF Project (2023 -2026) ! Main outputs

ACQF-II

1.1 Capacity 
development, 

advocacy, awareness

2.1 NQFs and related 
policies ς increased 

number in 
development and 

implementation stage 

3. Operationalisation 
of ACQF

3.1 Governance 
partnership, ACQF 
Qualifications and 

Credentials Platform 

3.2. Referencing of 
NQFs and ACQF

3.3 RPL Campaign
3.4 Common profiles 

of qualifications
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ACQF countries
ÅPriority countries:

1. Angola 
2. D R Congo
3. Eswatini
4. Ghana
5. Guiné-Bissau
6. Kenya
7. Mozambique
8. Senegal
9. Seychelles
10.  Sierra Leone
11.  Somalia
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ÅOther collaboration countries:
1. Botswana 

2. Cabo Verde

3. Cameroon

4. Lesotho

5. Malawi

6. Mauritius

7. South Africa

8. Tunisia

9. Zambia

10.Zimbabwe

Regions: ECCAS, SADC, EAC, IGAD, UEMOA



2023 -2024: 10 ACQF -II capacity development, peer learning, 
referencing workshops; 20 countries -  3 regions involved

May 2023 
Johannesburg: 
SADCQF, TVET 
Symposium

Jul 2023 Addis: 
validation ACQF 

Policy

Oct 2023 Nairobi: 
Programme NQF 

training

Nov 2023 Accra: NQF 
training 

Dec 2023 Maputo: 
NQF training

May 2024 
Johannesburg: 

SADCQF

June 2024 Kinshasa: 
1st Forum NQF 

Authorities

Sept 2024 Luanda: 
2nd Forum  NQF 

Authorities

Oct 2024 Nairobi: 
3rd Forum - RPL 

Campaign

Nov 2024 Seychelles: 
4th Forum ς Micro-

credentials
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South -South dialogue and 
sharing: ACQF among the 
good practices 2023

https://www.southsouth -galaxy.org/wp -
content/uploads/2023/09/Good -Practices-in-
SSTC-Transforming -Education-and-
Delivering -on-SDG4.pdf
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https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf
https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf
https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf
https://www.southsouth-galaxy.org/wp-content/uploads/2023/09/Good-Practices-in-SSTC-Transforming-Education-and-Delivering-on-SDG4.pdf


Model of Capacity development activities
Multi -country: Annually 
Å3 training workshops
Å2 conferences (1 online)
ÅSeveral webinars

Country specific plan
ÅTraining workshops
ÅMeetings and debates
ÅWebinars
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ACQF-II Training programme 2023
ÅWelcome

ÅBenvinda(o)s

ÅBienvenu(e)s

Nairobi: 9-11/Oct

Accra: 7-8/Nov

Maputo: 5-6/Dec
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The Nairobi 
workshop

Participation and ownership. 
Co-hosted by KNQA
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The Accra 
Workshop

Participation and ownership 
Co-hosted by GTEC
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The Maputo 
Workshop

Participation and ownership. 
Co-hosted by CNAQ / ANEP
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Holistic view on education -skills and 
qualifications

ÅEducation, training, reskilling, 
upskilling θ in a lifelong learning 
perspective
ÅAll sectors and levels of 

qualifications
ÅAll modalities of learning
ÅAll forms of recognition of 

learning outcomes
ÅAll types of credentials and 

qualifications
ÅDigitalisation

Multiple loops of dialogue, 
cooperation: with RQFs, 
TVET, Higher Education, 

Recognition of 
Qualifications, Civil Society
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ACQF surveys

ÅOn NQF
ÅOn Micro-Credentials
ÅOn RPL

Infographics and 
full reports 

published ς ACQF 
website
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ACQF Qualifications and Credentials 
Platform: a gamer changer

Qualifications Databases Network 

ωNational Qualifications Databases ςwith users Platform

ωContinental Qualifications Database ςwith users Platform

Enhance 
qualifications 
management 

Improve 
information-

sharing

Interoperability 
(African and 

beyond)
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Session 3: NQF θ Holistic overview
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3.1 Qualifications and 
frameworks θ main concepts



NQFs θ a global 
phenomenon
Qualifications frameworks are a 
global phenomenon. 
More than 150 countries have 
developed NQFs and many 
have advanced their 
implementation. 
But NQFs do not work in 
isolation, or without 
partnerships and resources. 
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What is an NQF? (1)
ÅA national qualifications framework 
όbvCύ ƛǎ Ψ! policy and instrument for 
the development and classification of 
qualifications according to a set of 
criteria for specified levels of learning 
achieved, which aims at integrating 
and coordinating national 
qualifications subsystems and improve 
the transparency, access, progression 
and quality of qualifications in relation 
to the labour market and civil societyΩΦ 

Source: EQF Recommendation 2017
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https://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32017H0615(01)&from=EN


W hat is an NQF (2)
ÅAn instrument for the development, classification and recognition of skills, 

knowledge and competencies along a continuum of agreed levels. 

ÅIt is a way of structuring existing and new qualifications, which are defined by 
learning outcomes ς clear statements of what the learner must know or be able to 
do, whether learned in a classroom, on the job, or less formally. 

ÅThe qualifications framework indicates the comparability of different qualifications 
and how one can progress from one level to another, within and across occupations 
or industrial sectors (and even across vocational and academic fields if the NQF is 
designed to include both vocational and academic qualifications in a single 
framework). 

Source: 
https://www.ilo.org/wcmsp5/groups/public/@ed_emp/@ifp_skills/documents/instructionalmaterial/wcms_103623.pdf

Page 45

https://www.ilo.org/wcmsp5/groups/public/@ed_emp/@ifp_skills/documents/instructionalmaterial/wcms_103623.pdf


National 
qualifications 
frameworks

ωTo make qualifications easier to understand and compare. 

ωThey can also encourage countries to rethink and reform 
national policy and practice on education, training and 
lifelong learning. 

National qualifications frameworks (NQFs) help

ωNQFs classify qualifications by level, based on learning 
outcomes - that is, what the holder of a certificate or diploma 
is expected to know, understand, and be able to do.

ωThis classification reflects the content and profile of 
qualifications.

ωThe learning outcomes approach also ensures that education 
and training subsystems are open to one another. 

ωThus, the Learning outcomes approach allows people to move 
more easily between education and training institutions and 
sectors.

ωLearning outcomes-based qualifications: essential for RPL

Learning outcomes: a fundamental principle

https://youtu.be/qK15HlhDbo4
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