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Computer Support Specialist - Occu patlon Profiles
Digital Jobs Per 1000 postings Al Jobs Per 1000 postings  Green Jobs Per 1000 postings

A Computer Support Specialist provides technical 480.0 2 300 1.855
ESCOCode ONETCode g pport to computer users, either as a part of an ! d !

organization’s information technology department, or -
ACQ F Com mon to individual users in person or via telephone or other Global Demand (i
communication. Helps to maintain computer networks
= 3512 15-1231.00 4 fiy problems as they arise, or helps clients 150K 149046
prOfI les diagnose and solve computer problems.
Visit the interactive oK 107.258
Document network support activities.
dashboard:

http S //a qu a frl Ca/S kl ll_S B 'Ie(:ir:[t)i;ye:f causes of networking problems, using diagnostic testing software and 50K
data-focus/occupation-

i

Analyze and report computer network security breaches or attempted breaches. (0]
profiles-dashboard 1 2 3 4 5 6 7 8 9 10 1 12
Configure security settings or access permissions for groups or individuals.
Back up network data. Demand in Africa B Africa [ EGYy [ ken [ MAR TUN
®
3K

Computer Systems Support

Computer Support Specialists
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. Specialists
Alternative

Titles 1K

Computer User Support Specialists : :

Computer Network Support tj 0K e ———— e,
Specialists.. © Mapbox © OSM



https://acqf.africa/skills-data-focus/occupation-profiles-dashboard
https://acqf.africa/skills-data-focus/occupation-profiles-dashboard
https://acqf.africa/skills-data-focus/occupation-profiles-dashboard

Bridging qualifications and occupations:

a Data-Driven approach

o Connecting education with
Labour Market Needs: the
Occupational Profiles dashboard
aims to seamlessly connect
educational achievements
(qualifications) with labour market
demands (occupations)

Data-Driven insights: utilizing big
labour market data, the approach is
grounded in real-world demands and
trends

Guided standards for qualifications:
these data-driven common 3
occupation proflles can guide and
inform the design of ¢ u ification
standards, making ti

relevant and aligne
job market needs.

Educational alignme
demands: ensures the
institutions can prepare
the competencies and sk
truly sought after in the wor
enhancing employability and
success.



Labour market in increasing in complexity and is rapidly
changing at an unprecedented pace

Competition for talent, digitalization of occupations, skill-based hiring,
relevance of soft skills, remote-working, the impact of Al on occupations are
only few of the big challenges we’ve to deal with nowadays.

Occupational Profiles are the real-time visualization tool that help
students, education providers and policy makers facing these
challenges enabling jobs and study pathways analysis with Data-Driven
Insights




Understanding skill needs and how they are changing is a must

75%

of companies cite that they
are facing acute talent and
skills shortages.

WEF / Manpower 2022

44%

of skills that workers use are
expected to change in the
next 5 years.

WEF - Future of Jobs 2023

37%

of the top 20 skills requested have
changed over the past 5 years, and
1in 5 is entirely new.

Lightcast Skills Disruption Index

24%

of skills have changed on average
globally since 2015. In the Tech sector
this is as high as 57%.

LinkedIn Economic Graph 2022

48%

of CEOs say labour/skills shortages
are in their top 3 concerns behind
inflation and geopolitical uncertainty.

Deloitte CEO Survey Feb 2023

1 billion

of the world’s jobs are liable to be
radically transformed by technology in
the next decade.

WEF / Davos 2023

ACQF

African Continental
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How can we get data on skills needs?

Millions of online
job postings with
near real-time data
on employers skills
needs

@

A common taxonomy

helps organise these
data points into a
common framework

Skills insights:
What skills? Where
are they needed?
How are they
changing?

African Continental

Qualifications Framework



Why online job postings?

Online job postings is a rich and almost real time data source on sKkills

As aresult, job
postings data help
us draw actionable
insights

Greater speed and
granularity
compared to

survey-based
instruments

Insights into real
world demand for
skills directly from
employers

ACQF

African Continental
Qualifications Framework



Common Occupational Profiles

A data-driven definition of a 3 SN
job, with the focus on skills S

insights.

Budget Management

Data Architect _
They mix conventional data and m solving

new metrics to inform
te ] ] 5 -motivation
about the demand and the

possible study pathways to an = alyst
occupation (qualification).

K.




How can we create a common occupational profile?

Taxonomies help us provide structure and understand the data

Job

Capabilities

Administration

Analysis

Business

Customer and
Client Support

Information
Technology

Law, Regulation
and Compliance

Media and
Communication

Physical and

Inherent Abilities

Common & Specialised Skills

Data
Quality

Compute
Literacy

Common =
transversal

Specialised =
job-specific

ACQF

African Continental
Qualifications Framework



ACQF ACQF Common Profiles (1)

- Data-driven: based on existirég large databases of the ETF Big Data for LMI project (4
countries) supplemented by data from other sources. Data scrapping, processing,
deduplication, classification, visualisation — Al-aided methodology.

- Data visualisation: interactive dashboard on ACQF website
- Scope:

o Occupations on demand — skills frequency

o Profiles of common skills

o Growth rate

o Difficulty to fill vacancies

o Career and study pathways: visualising the relationships between jobs;
- Data:

o Data from taxonomies

o Job vacancies published online — verified job portals in the covered region;
o Occupations tasks: from O*Net; Skills: ESCO
o

Related education pathways: data from registers of National qualifications frameworks
accessible online.

- ESCO: The approach identifies common skills for a first sample of 10 occupations. Total
pll<a|?ned occupations: 20. ESCO Skills (Version 1.1.1) is the taxonomy we use to classify the
skills terms.

- Time: from Oct 2022 — to-date. Data scraping is done continuously and releases onto the
online Dashboard - monthly

- Geographic coverage
o 4 African countries — Egypt, Morocco, Tunisia, and Kenya
o Africa-wide, EU and Global trends

Soionar [ African(ag)

*.Gateway  ~zm.  UNION 'S

ACQF

African Continental
Qualifications Framework

Project ACQF-II

www.acqFf.africa 3¥,

Capacity Development & networking programme 2023

“Making National Qualifications Frameworks (NQF)
operational in a changing world.”

The Accra Workshop - Ghana

E3) 07-08 November 2023

L' Atelier d’Accra - Ghana

E# 07-08 Novembre 2023

Programa de Desenvolvimento de Capacidades e Networking 2023

"Tornar operacionais os Quadros Nacionais de Qualificacdes (QNQ)
num mundo em mudanga."

O Workshop de Acra - Gana

58 07-08 Novembro 2023




From skills data to common occupational profiles

Skills frequency and international taxonomies are the starting point...

CHOOSE PROFILE TO ANALYZE

A Data Scientist utilizes skills and experience to
systematically answer questions using data to provide
actionable recommendations. Commonly utilizes
advanced statistical analysis and machine learning
2511 15-2051.00  techniques. Common responsibilities also include data
cleaning and data management.

ESCO Code ONET Code

Compare models using statistical performance metrics, such as loss functions or proportion of
explained variance.

Clean and manipulate raw data using statistical software.

Apply sampling techniques to determine groups to be surveyed or use complete enumeration
methods.

Apply feature selection algorithms to models predicting outcomes of interest, such as sales,
attrition, and healthcare use.

Analyze, manipulate, or process large sets of data using statistical software.
Data Scientist Consultants @

Data Analysts/Data Scientists

Alternative

Titles Data Scientists/Data Engineers

Data Scientists

Data Analytics Scientists

© Mapbox © OSM :

Occupation Profiles

Digital Skill Index: 65% Al Skill Index:11% Green Skill Index: 0%

Global Demand

1 2 3 4 5 6 7 8 9 10 11 12

Demand in Africa B Africa [ ey [ ke [l MAR TUN

200
100
. - -

1 2 3

4 5 6 7 8 9 10 11 12

The dashboard introduces the user with the
possibility to choose a specific profile and get
the following information regarding it:

- Description of the chosen profile

- Correspondence of chosen profile with
profiles from ESCO and O*NET
taxonomies

- Task Description provided by O*NET

- Alternative job titles the profile is
presented on the market

- Global Demand (number of job
postings) for the job profile within 2023

- Demand within all the African countries
and 4 countries Egypt, Kenya, Morocco

and Tunisia specifically

African Continental
Qualifications Framework



How to inform on skills trends?

Defining, distinguishing and necessary skills

1. Defining SkKills represent the day-to-day tasks and responsibilities of the job.
An employee needs these skills to qualify for and perform successfully in this

occupation.

2. Distinguishing Skills are advanced skills that are called for occasionally. An
employee with these skills is likely more specialised and able to differentiate
themselves from others in the same role.

3. Necessary Skills are specialised skills required for that job and relevant
across other similar jobs. An employee needs these skills as building blocks to

perform the more complex Defining Skills.
ACQF

African Continental
Qualifications Framework




ACQF  ACQF: Common skills profiles

CHOOSE PROFILE TO ANALYZE

Data Scientist Occu pation Profiles
Skill Global = EU KEN MAR TUN EGY Africa
Data Science 76,72% 75,21% 88,45% 56,35% 84,40% 78,43% 81,09%

Python (Programming —

68,13% 62,10% 57,76% 35,67% 72,48% 70,61% 62,39%
Language)
Machine Learning - 67,69% - 62,44% - 61,01% - 44,79% -77,060/0 -81,220/6 - 65,98%
Computer Science ’ ‘ 41,94% 34,81% 44,40% B 15.96% ' 32,11% ’ 56,17% ‘ ‘ 43,78%
SQL (Programming

37,52% 28,86% 31,05% 19,06% 28,44% 41,22% 39,46%

Language)

Algorithms Bl =0.03% Bl 2s.00% B z2901% B s394 - 45,22% B 2725

Data Analysis 29,23% 22,94% 36,82% 34,26% 33,29%
Artificial Intelligence B zs.15% B 2244% B 087% B =553 B =548 B >:27%
R (Programming -

% 49,10% %
Language) B 26.69% 9,10% B =0.09%
Statistics 25,50% B 16.86% 37,91% B 14.82% 26,78% 30,66%
e S P - .

Skill Growth




From skills data to common occupational profiles

Capture and compare emerging trends

CHOOSE PROFILE TO ANALYZE

The Skills section in the dashboard analyzes skills for the
selected job profile:

- Top Specialized skills by recall of skills within the
available job postings Globally, within EU and
among job postings of specific 4 countries in Africa.
Recall is shown as a % share of available skills

- The data is color coded by the projected skill growth
on the market. The exact value of the projected
growth can be seen upon hovering on the skill in
the skill Tooltip

- Tooltip also demonstrates the detailed description
of the skill

Data Scientist - Occupation Profiles
Skill Global = EU KEN MAR TUN EGY Africa
Data Science 76,72% 75,21% 88,45% 56,35% 84,40% 78,43% 81,09%
Python (Programming

68,13% 62,10% 57,76% 35,67% 72,48% 70,61% 62,39%
Language)
Machine Learning .67,69% . 62,44% . 61,01% . 44,79% .77,06% .81,22% .65,98%
Computer Science 41,94% 34,81% 44,40% 15,96% 32,11% 56,17% 43,78%
SQL (Programming ) )

37,52% 28,86% 31,05% 19,06% 28,44% 41,22% 39,46%
Language)
Algorithms Il z003% B 25.00% B 2201 | A . 45,22% B 2725
Data Analysis 29,23% 22,94% 36,82% 34,26% 33,29%
Artificial Intelligence B 215% B 24.44% W 087% | EEED | W 2327%
R (Programming .

26,69% 49,10% 30,09%
Language) . ° o . b
Statistics 25,50% 16,86% 37,91% 14,82% 26,78% 30,66%
TamemeCla | PPNUIN
Skill Growth
i ! - .

Difficulty to Fill:

Area: EU
Skill Name: Algorithms
Skill Growth: 7,82%

Frequency in the Market: 25,00%

High difficulty to fill

ESCO Label:
algorithms

Description: Algorithms is a specialized skill that involves developing a logical process or a set of rules to solve a
problem or perform a particular task. It entails identifying the steps required to solve a problem efficiently and
optimizing them to minimize time complexity and maximize performance. Algorithms are used in various fields such
as computer science, mathematics, and engineering, and require expertise in data structures, programming
languages, and problem-solving techniques. Developing effective algorithms is a critical skill for software
developers, data scientists, and other professionals who work with large datasets and complex systems.




Career and Study Pathways

Logo Designer

Career and Study

Animator

Art Director

. . Marketing Specialist

Pathways: Visualizing the . .

relationship between jobs.

What are the similar jobs? Photo Editor .

Graphic L
Designer I -
More Related Less Related

How similar are these
I'O/GS? lllustrator .

How do | move from one
jOb tO anOther? Game Designer .

WebDesigner

. UX/UI Designer

Production Designer

ACQF

African Continental
Qualifications Framework




Next-Step Jobs: Career and Study Pathways
?

Skill Gaps Add these 3 skills to move
e Product M t H
Career Pathways enables || E— - Product Strategy from Adv Promotion
d f i t o, Advertising and « New Product Manager to Marketing
education providaers 10 romotions Managers Development : Manager
identify common skills |
requirements to advance ’
the local workforce into a 20 e ; —>
© ill Gaps I .
need-to-fill role (job). g » Product Managment : 7313 openings 130,664
we | | | _____. » ProductRoadmaps ., __ _ __
§Em Market Research » Prioduct Strategy : Marketing Managers
Analysts i
e c £ 1
Pathways are bulllt Eg |
between roles with strong g3 !
skill adjacencies, and S !
specify the last-mile skill
gaps that can be Skill Gaps
" » Product Management ]
addressed with targeted | R S « New Product .
.. Search Marketing Development - I
tra|n|ng. Specialists » Go-To-Market
Strategy

ACQF

African Continental
Qualifications Framework




From skills data to common occupational profiles

Identifying career and study pathways

1. Advancement: Jobs that pay more and are within the same occupation
group as the source occupation.

2. Lateral Advancement: Jobs that pay more but require transition to a new
occupational group as opposed to the source occupation.

3. Similar: Jobs that pay a comparable salary and are within the same
occupation group as the source occupation.

4. Lateral Transition: Jobs that pay a comparable salary but require
transition to a new occupation group as opposed to the source

occupation. ACQF

African Continental
Qualifications Framework



From skills data to common occupational profiles

Identifying career and study pathways

CHOOSE PROFILE TO ANALYZE

Executive Assistant v

Career Pathways

Managing Director (General)

Financial Recruiter

Logistics / Supply Chain Account ..
Logistics / Supply Chain Account ..
Outside Sales Account Represen..
Territory / Regional Sales Repre..

Territory / Regional Account Ma..

Technology Account Executive
Talent Management Specialist
Sushi Chef
Sous Chef

Location
(Tutti)

Degree Name

Lateral Lateral L = ;
Advancement , .~ ¢ Transition  Similar Skill Gap

Executive NextGen Cyber
Recruitment Enterprise

o 0 9
83,80% 63,43% 72,94% Digital T

Skill Name: Digital Marketing
Weight of the gap: 7,18%

Growth: 7,18%

Low difficulty to fill

Digital marketing is a specialized skill that involves promoting a brand, product or service through various digital
channels such as search engines, social media, email, and online advertising. It requires knowledge of consumer
behavior, search engine algorithms, web analytics, and content marketing strategies. Effective digital marketing can
help businesses reach a wider audience, increase brand awareness, drive traffic to their website, and generate leads
or sales. It is a dynamic field that requires constant adaptation to changes in technology and consumer behavior.

Certificate IV in Secretarial Studies.pdf (Q0468) Botswana

Certificate V in Office Administration(Q0238) Botswana

Occupation Profiles

The section analyzes the pathways for the selected
profile: career pathways related to the specific
profile and educational pathways leading to them.

For the selected profile, list of occupations are
presented, distributed by 4 different hierarchical
categories: Advancement, Lateral Advancement,
Lateral Transition or Similar level. For each of them,
the index of similarity is given.

Upon selecting specific career, user can also see the
skill gap existing from the chosen profile and the
original profile of the analysis. The skills are color
coded by the skill weight to analyze the gap.

User is also presented with the list of the
qualifications connected to the profile of analysis at
various locations in African countries.

ACQF

African Continental
Qualifications Framework



What does this mean for policy-makers and education providers?

Planning and development: which courses are
more likely to provide students a strong career
outcome?

Inform students: communicate to students how
your courses will prepare them for their future.
Course design: what knowledge, competencies
and attributes does a course need to develop to
prepare students for the world of work?
Careers advice: empower careers advisors with
detailed insights to enrich their guidance, unlocking
new possibilities for students.

Civic engagement: engage with wider
stakeholders with a common language of data.

COMMUNITIES

Policy-makers and education providers need to work together to link qualifications and demanded
skills to respond to a rapidly changing labour market.

ACQF

African Continental
Qualifications Framework



4 main points to

s

The building blocks of work

o FEJHH describe the competencies and
experiences workers need to complete
key tasks in their role

e Often described by employers in their

vo

It’s a complex world

different parts of t
different ways (mi
demand)

e Itis critical to [E5=15] ata-driven

approach



ACQF ACQF Common Profiles (2)

- Main take-aways and recommendations:
o The ACQF common profiles are brand new.

o We started dissemination and awareness raising of stakeholders

in May 2024.

o Much more dialogue and advocacy is planned — for buy-in and

take-up.

o First sample of occupations for elaboration of common profiles:
top 10 jobs on demand; 2" sample (next step): is being identified

in dialogue with African stakeholders.

o Recommendations: link the data on Common Profiles of
Occupations with the data of Qualifications Platform (QCP), which

is the flagship component of ACQF-II project.

Thank you - ecb@etf.europa.eu

Yl BB African ey ey //@
+ Global & v * €l )]
e ga‘:esvay v Union (Cf) ET F broies T \E\,{/

ACQF

African Continental
Qualifications Framework

Project ACQF-II

Capacity Development & neltworking programme 2023

“Making National Qualifications Frameworks (NQF)
operational in a changing world.”

The Accra Workshop - Ghana

£33 07-08 November 2023

Programme de renforcement des capacités et de réseautage 2023

ionaux des certifications (CNC)
ns un monde en mutation. »

L' Atelier d’Accra - Ghana

{3 07-08 Novembre 2023

Programa de Desenvolvimento de Capacidades e Networking 2023

"Tornar operacionais os Quadros Nacionais de Qualificagées (QNQ)
num mundo em mudanca."

O Workshop de Acra - Gana

{8 07-08 Novembro 2023
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Registers of qualifications
— ACQF QCP



ACQF

Topics

* Overview on Qualifications registers and
databases

* Questions for debate




ACQF

Databases, registers, catalogues,

Day 1 - Session 1 - NQF Sierra Leone

Catalogo Nacional de Qualificacdes

repertoires




ACQF
Qualifications and management tools

“Tools”

 Full qualifications — * Classification(s),
"Metacredentials” taxonomy: international,

* Part qualifications national

* Micro-credentials ” RegiSter of qua|ificati0ns

e Units * Other registers

e Standards




ACQF
What is the Qualifications Register?

The Registration of Qualifications is a process whereby national

quality-assured qualifications are placed in the NQF qualifications
register/database

It is a process and tool for transparency and quality assurance.

The structure of qualifications information may vary between
E. countries; and the formats, functions, access, and digital
platforms as well.

eeeeeeeeeeeeeeeeeeeeeeeeeeee




ACQF

Country Register / database of Number of Qualifications and Key features
gualifications levels included
Botswana Botswana Qualifications 822 full qualifications The register is searchable by title of qualification (search by key word
Authority — Register of All levels of NCQF tool). Qualifications documents can be viewed and downloaded.

qualifications

Mauritius National Qualifications 167 qualifications distributed in  The digital online database of National Qualifications and Unit

and Unit Standards 22 sectors. Standards is accessible as a repository of qualifications files in PDF
As of 21/03/2022: 98

gualifications are published, 67

Maintained and managed format.

by MQA under review. Qualifications at all levels (1—6) are structured in unit standards — in
Includes: qualifications of Levels learning outcomes. Harmonized format.
1 to 6 of NQF

\Y[eY£111] S D=0l National Catalogue of 164 qualifications registered, at The digital online National Catalogue is accessible as a repository of
Professional levels 2 to 5. qualification files in PDF format.
ualifications . . . e . L

2 149 published in the online All qualifications - standardised format, which includes: general

Managed and maintained c5t310gue (21/03/2022) information, units of general competencies, units of vocational

by ANEP 19 independent modules competencies, training modules (general and vocational)

Day 1 - Session 1 - NQF Sierra Leone
EEEEEOEBEBRERERERERERBRE


https://www.bqa.org.bw/
https://www.bqa.org.bw/qualifications/
https://www.bqa.org.bw/qualifications/
https://www.bqa.org.bw/qualifications/
http://www.mqa.mu/English/Pages/default.aspx
http://www.mqa.mu/English/Qualifications/Pages/National-Qualifications-and-Unit-Standards.aspx
http://www.mqa.mu/English/Qualifications/Pages/National-Qualifications-and-Unit-Standards.aspx
http://www.anep.gov.mz/
http://www.anep.gov.mz/QUALIFICA%C3%87%C3%95ES/Qualifica%C3%A7%C3%B5es
http://www.anep.gov.mz/QUALIFICA%C3%87%C3%95ES/Qualifica%C3%A7%C3%B5es
http://www.anep.gov.mz/QUALIFICA%C3%87%C3%95ES/Qualifica%C3%A7%C3%B5es
http://www.anep.gov.mz/

Country Register / database of Qualifications included | Key features

gualifications

(oFTo TR V/=] 1o [l National Catalogue of 64 full qualifications  The digital online Catalogue is accessible as a repository of
Qualifications (levels 2 to 5 of the  PDFs.
UC-SNQ NQF)

All qualifications are structured based on a standardised
Standards RPL format, including: professional profile, units of competence
(learning outcomes and assessment criteria), training
programme (modules) and training module for work context.

The qualifications in the Catalogue are distributed in 15
professional families. The Catalogue includes also a new
Transversal Training Module of 3 units (entrepreneurial

competences).

South Africa SAQA: register of Large number of The SAQA online register contains searchable databases:
qualifications and part- qualifications 1. All qualifications and unit standards (no matter their status)
qualifications 2. Registered qualifications and unit standards (NQF qualifications)

AllNQF levels 3. Qualifications and unit standards that have passed their

Managed and maintained

registration end date
by SAQA

4. Professional Bodies and Professional Designations



https://snq.cv/
https://snq.cv/
https://www.saqa.org.za/
https://www.saqa.org.za/registration-qualifications-and-part-qualifications?language_content_entity=en
https://www.saqa.org.za/registration-qualifications-and-part-qualifications?language_content_entity=en
https://www.saqa.org.za/registration-qualifications-and-part-qualifications?language_content_entity=en
https://www.saqa.org.za/
https://allqs.saqa.org.za/
https://regqs.saqa.org.za/
https://qspe.saqa.org.za/
https://qspe.saqa.org.za/
https://pbdesig.saqa.org.za/

ACQF Exemples from EU

Portugal

* QUALIFICAGOES AGENCIA NACIONAL

PARAA QUALIFICACAO E O
ENSING PROFISSIONAL. |7

CQ:E:‘Jé‘:ﬁ%‘? ANQYEP The Netherlands

Qualificagdes Referencial Basico e Percursos de curta Competéncias Conselhos Setoriais

Documentagéo v
de Dupla Certificacdo v Secunddrio (Adultos) v e média duragéo v Transversais para a Qualificagéo E

Level Field Owner Database

C N | Catalogo Nacional
de Qualificagbes

Search the NLQF Search the NLQF Search the NLQF Search all NLQF qualifications
Qualifications Database by Qualifications Database by Qualifications Database by
NLQF level field. owner

SEARCH SEARCH SEARCH SEARCH

CLASSIFICATION OF DUTCH QUALIFICATIONS IN THE NLOF AND EQF

NLQF Qualifications Database

Are you looking for information about what someone can do and knows after
obtaining a diploma or certificate? Or, do you want to know the NLQF level of
a qualification, or how this information compares to that of another
qualification? Choose above how you want to filter, compare, or share that
information.

59/ 5979 8665

QUALIFICACOES UNIDADES DE COMPETENCIA UNIDADES DE FORMAGAO DE CURTA
DURAGAO

https://catalogo.angep.gov.pt/

Day 1 - Session 1 - NQF Sierra Leone

https://database.nlgf.nl/




ACQF Exemples from EU

Qualifications and Awards Licensed Institutions Non-Formal and Informal Learning More about the MQ

Malta Qualifications Database........

' SLOVENSKO

Detailed information about all programmes referenced to the Malta f> e ke
Qualifications Framework (MQF)

SQF Register

Search |

SEARCH

Advanced Search

ISCED 2013 FIELD

All

Malta Qualification Database

ISCED 2013 SUBFIELD
E The Malta Qualifications Database is a unique database that contains information on study programmes offered in
Malta. Detailed information about each programme could be accessed through this database. All

All accredited study programme from MQF level 1 until MQF level 8 can be found in this database. These include

http://qualifications.ncfhe.gov.mt/#/dashboard Slovenia: https://www.nok.si/en/saf-register

Day 1 - Session 1 - NQF Sierra Leone



http://qualifications.ncfhe.gov.mt/
https://www.nok.si/en/sqf-register

ACQF Inventory of Qualifications Sierra Leone
(discussion, proposal)

* What qualifications (programmes) are there in the different sub-
sectors?

» Higher education
» TVET

» General education
» Complementary education
» Others

* WWhat sources of information on programmes and qualifications?
» GTEC, CTVET, TVET Service...others...?

* What information — how is it structured?
* Inventory: in simple Excel file

Day 1 - Session 1 - NQF Sierra Leone




ACQF

Inventory of Qualifications Sierra Leone (discussion, proposal)-

(2)

* Elements for structuring the information on qualifications

a) Required

1. Title of qualification

2. Field of education and training (according to ISCED-2013, fields of education and training — ISCED-F 2013)

3. Country code

4. NQF level — ACQF level

5. Awarding body or competent authority

6. Description of the qualification: short statements on the learning outcomes — what the learner is expected to know,
understand and be able to do

7. Credit points/notional workload needed to achieve the learning outcomes (if available)

8. Expiry date (if available)

9. Link to qualifications database (if available)

* ISCED-F 2013, at: http://uis.unesco.org/sites/default/files/documents/isced-fields-of-education-and-training-2013-

en.pdf

Day 1 - Session 1 - NQF Sierra Leone



http://uis.unesco.org/sites/default/files/documents/isced-fields-of-education-and-training-2013-en.pdf
http://uis.unesco.org/sites/default/files/documents/isced-fields-of-education-and-training-2013-en.pdf

ACQF e . :
Inventory of Qualifications Sierra Leone

a) Optional

1. External quality assurance/regulatory body
2. Ways to acquire the qualification

3. Relationship to occupations or occupational classification.
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