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Higher Education in Angola
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Law decrete 48.790, 11 Dec.

2.354 students

274 lecturers

University of Luanda

Law decrete 1/85,

28 Jan

1st President of

Angola

1st National and

Public University

Agostinho Neto

University

Ministry of 

Higher Education Law decrete 172/13, 29

Oct

Law Decree 302/2020.
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Portuguese

University through

the Law decrete

44530

General Studies for 

Angola and Mozambique

Decree 77-A/76, 26

Sept

871 students (1977/78)

University of Angola Private Institutions
Law decrete 252/11,

26 Sept
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Law 17/16, 7th 
Oct.

Law 32/20, 
12th Ago.



Structure of the National Education System (NES)

N E S

• PhD

• MD

• Post-graduated/ Specialisation

• Bachelor's Honours. 
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Dedicated to the implementation of educational processes 
based on andragogy principles, methods and tasks.
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Preparing and qualifying teachers and other education 
agents for all teaching subsystems. 
The continuous training of teachers is predominantly 
ensured by the Teacher Training Centres or by other 
educational institutions, authorized for that purpose. Te
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• Basic vocational training
• Vocational technical secondary education
Preparation of individuals, necessary for the completion of each 
of its cycles for entry into the labour market or continuing 
studies in the higher education subsystem 
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• Secondary education, 2st cycle (Year 10 –year 12)
• Secondary education, 1st cycle (Year 7 –year 9)
• Primary education (Year 1 –year 6)
• Pre-Primary. 
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Presidential decree nº. 172/13, 29th of October
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01
MISSION

• Quality Assurance

• Certification of academic degrees

• Recognition of studies and academic titles

02

03
.  

04
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02
VISION

• Promotion and monitoring of technical-pedagogical and

scientific quality and services provided by Higher Education

Institutions (HEIs);

• Guarantee the observance of requirement for institutional and

programs accreditation

• Establish a fair and up-to-date assessment and recognition of

studies.  



03

LOCATION AND SCOPE
.  

04

ACTIVITIES

Pursue with all duties that have been 
stablished by law or by the 
superintendent body

INAAREES

• Office: Morada: Avenida Imperial Santana, Quarteirão Maraca, Travessa B3,
Distrito Urbano do Kilamba, Município de Belas, Luanda, Angola

• Sites: http://www.mescti.gov.ao | http://www.inaarees.gov.ao | http://www.cie
ncia.ao

• National scope



Quality Assurance
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Normative Framework

Law Decree 
203/2018, 

30th August, which 
defines the general 

principles to be 
adopted in the 

procedures of quality 
assurance of higher 

education.

Law 109/2020
20th December, 
which approves the 
regime governing the 
procedures for 
external assessment 
and accreditation of 
higher education 
institutions and their 
study programmes.

Law 108/2020 
20th December, 

which approves the 
regime governing the 
procedures for self-

assessment of higher 
education 

institutions.

Despacho nº27/20 , 
27th January, which 

creates de task group 
for the procedures of 

self assessment of 
medical schools.

https://www.a3es.pt/sites/default/files/Law_38-2007.pdf
https://www.a3es.pt/sites/default/files/Law_38-2007.pdf
https://www.a3es.pt/sites/default/files/Law_38-2007.pdf
https://www.a3es.pt/sites/default/files/Law_38-2007.pdf


01 MISSION

• Academic recognition of foreign studies;
• Certify the level of academic qualifications obtained abroad;
• The foreign qualification is only valid if presented with the statement attesting the

level of a foreign academic

02

REFERENCE LEVEL

• Standardised procedures
• Add transparency, equitability and make the it

simple,
• More automatic process for the decision,
• Reduce costs and response times for

recognition decisions.

03

SADC INTEGRATION

.  

04 TYPES OF RECOGNITION
• Automatic recognition
• Level recognition
• Specific recognition

• Make qualifications clearer and more 
comprehensible between different systems.

• Promote citizens' mobility.
• Facilitate lifelong learning.

RECOGNITION OF FOREIGN 

QUALIFICATIONS



Electronic procedure
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Recognition statement

• Mandatory character;  

• Legally binding;

• Presented with the original diploma;  Simplifies integration and 

mobility;

• Promotes transparency and comparability through clear 

procedures;

• To spread trust between states and education systems,

• No discrimination to include all classes



01 MISSION

• Create rules and mechanisms that standardizes the assessment,
certification and validation of learning outcomes for the education-
training subsystems - basic, secondary and higher education, and
regardless of the access routes;

• Determine the equivalence of programs and awards and integrate them
in a national qualification subsystems;

• Develop, advise and improve quality of qualifications to meet standards in
relation to the labour market and civil society;

• improve the readability, transparency and comparability of qualifications
in the education and training system and in the labour market;

• Improve access at all levels of education and protect the interest of
stakeholders.

.  

NATIONAL QUALIFICATION 

SYSTEM



Structure of the National Qualification System

Tertiary education

1st cycle of secondary 
education (year 7- year9)

2nd cycle of secondary 
education (year 10 - year 13)

PhD

Masters Degree

General 
education

General 
education

Pre-primary
Primary 

education

Basic Professional 
education

vocational 
secondary 
education 

Secondary 
education 

Professional 
education 

BACHELOR’S 
DEGREE  

Academic Training
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02

03 REFERENCE LEVEL

• Knowledge
• Skills
• Wider personal and professional

competences

04

SCOPE

.  INVOLVED INSTITUTIONS

Coordination: Unidade Técnica de Gestão do Plano 
Nacional de Formação de Quadros (UTG/PNFQ) da 
Presidência da República.
Partner Institutions: MESCTI,  ME, Ministry of Public 
Administration, Labour and Social Security.
Monitoring: UTG/PNFQ

• Basic and Secondary education;
• Vocational training;
• Higher education; 
• Recognition, validation and certification processes for non-formal and informal skills .

NATIONAL QUALIFICATION 

SYSTEM



National Qualification Framework

Our understanding

• A lifelong learning process, through promotion of training 

system, achievement of compulsory education and fight 

against inequalities in education;

• A framework through which learning achievements may be 

measured and related to each other;

• A coherent way of describing the relationship between all 

education levels and training awards;

• An inclusive and integrated assembly that places qualifications 

within a unified system of educational recognition. 
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What is expected at national level

• Certification and accreditation of training institutions; 

• Recognition of learning outcomes;

• Training compared according to corresponding competences;

• Individuals and employers with a better perception to relative 

value of qualifications;

• Better functioning labour market that responds to the global 

initiatives;

• Improved mobility and regional/international partnership.
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Should the NQS be inbreed in the Regional Qualifications 
Framework?

• Facilitate comparability and recognition of studies

• Make qualifications clearer and more

comprehensible between different systems;

• Promote citizens' mobility;

• Facilitate lifelong learning.

• Promote trust, openness and participation of all 

members for an “Integrated Africa” 

• Create a Qualifications Framework for the African 

Continent

• Transform and develop the continent.

The African 

Union 

_

Agenda 2063

INAAREES

• Participate in the continental strategies for the 

Africa We Want in the field of education, science 

and technology, and youth



Academic Recognition of a Foreign 
Qualification Comparability

Namíbia Angola

Qualification Bachelor 
degree

Years of 
study

3 3

NFQ Award-
Type / Level:

Ordinary 
Bachelor 
Degree at 
NFQ Level 7

N/A

INAAREES

• Recognised institution;

• Generally the Bachelor Degree does not allow 

access to postgraduate studies;

• Assist an employer, professional recognition 

body or education and training provider 

determine if an applicant holds the 

qualifications deemed necessary for 

employment/programme entry;

• Final recognition decisions for the purposes of 

accessing further education and/or 

employment should be made by education 

institutions, professional recognition bodies 

and employers.



Some Challenges

• Elements of qualification:

o Mismatch in qualification level

o Difficulty in establishing the Quality of programs 

o Lack of National Qualifications Framework Level Descriptors

o Transnational education

o Joint learning programme

• Lack of legislation

o Recognition of partial studies

o Refugees or asylum seekers

o Recognition of Prior Learning

o Substantial and non-substantial differences

o Grounds for revocation

o Recognition to short cycle higher-education 
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What to expect?

To overcome the main challenges related to the alignment and implementation 

of a system based on:

• Unfailing recognition of educational qualifications with a appropriate 

rationalisation of nomenclature;

• Implement supporting mechanisms for the recognition process;

• A comprehensible system of credit accumulation and transfer;

• Competency approach to teaching and learning (outcomes-based);

• Amalgamation of “academic skills” and “applied skills”;

• Application of standards for qualifications that ensure national consistency 

of educational outcomes.

INAAREES



THANK YOU FOR ATTENTION
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