Sheet 1, Capacity Building, RPL, Botswana
Sheet 1 – Proposition for the Breakaway Sessions
The Floor is Yours

This Sheet provides some guidelines for the breakaway sessions. It is useful to set the scene and fully understand the context in Botswana regarding recognition of prior learning (RPL). It is important to understand that this is not a test. There are no good or bad answers. Nevertheless, it is important that discussions take place among the participants.
You may want to draft your responses and a series of questions; the latter are the ones still pending after you have discussed in your group about what you understand about RPL.
For facilitation the work, you may want to appoint a chairperson, who will organise the discussion and make sure everybody has a say, and a secretary, who will prepare the report and the series of questions.
1. Introduction
- What does recognition of prior learning (RPL) mean for you?
- What does recognition of non-formal and informal learning outcomes mean for you?
- To the best of your knowledge, does the population in Botswana knows about RPL?
- Are there experiences carried out in relation to RPL in Botswana? (A full system, a partial system, a pilot or a project)
- Have you, or your team, been involved in elaborating an RPL system or any kind (e.g., for a local or sectoral pilot)?
- Are you aware of any other [African] country that has an RPL system, sub-system or pilot?
- Have you already practiced RPL one way or another (e.g., drafting legal documents, teaching RPL, following RPL training, meeting RPL candidates, training RPL assessors or guidance officers, elaborating guidelines)?
- What do you think of the relevance of the three terms: recognition, prior, learning?
2. For Exploring a Little Further. A Little Role Game
- If you were an employer, which advantages would you see in RPL?
- If you were a blue-collar worker, which advantages would you see in RPL?
- If you were unemployed, which advantages would you see in RPL?
- If you were active in a worker organisation or a trade union, which advantages would you see in RPL?
- If you had never been to school and were talented with your hands, which advantages would you see in RPL?
- If you were a responsible person in the Ministry of Labour, which advantages would you see in RPL?
- If you were a responsible person in the Ministry of Education, which advantages would you see in RPL?
- If you were a responsible person in the Ministry of TVET (assume there is one), which advantages would you see in RPL?
- If you were a responsible person in the Qualifications Authority (BQA), which advantages would you see in RPL?
- According to you, what is the typical target group for RPL?
- Do you see any risks in RPL, or do you want to stay positive? If yes, please amplify.
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